The Academic Status Committee (ASC) subcommittee ultimately chose not to replica te English's study, although the present effort takes inspiration from the earlier work. It was decided instead to study all types of academic libraries, as well as those that were members of ARL. The study was also inspired by the hope that the results would inform ASC's work of revising the Standards for Faculty Status for College and University Librarians for the first time in that document's history. That revision was completed by the committee and approved by the ACRL Executive Board at the 1991 ALA Annual Conference in Atlanta and by the ALA Council at the 1993 Midwinter Meeting. The full results of the study will be presented in a collection being edited by the author, tentatively titled Faculty Status in Academic Libraries: Empirical Studies of Librarians' Status. The methodology and survey instrument will be discussed fully therein. Accordingly, in this paper only a few words will be said about the survey instrument, and the sampling and return rates. Instead, emphasis is placed upon the high points of the analysis of the survey results.
The questionnaire is composed of twelve questions with slightly over fifty data elements and was intended to take about twenty minutes to answer. It investigated library staff size, gender distribution, the status of librarians at the responding institution, changes in that status over twenty years, and various perquisites and responsibilities of librarians related to such things as promo- The research group had the assistance of the ACRL office and distributed the survey under its auspices. In retrospect, this association seems important because it resulted in 370 respondents to the first sample, a 74 percent return rate, and 89 respondents among ARL libraries, or 7 4 percent of the academic membership. Coincidently, this is exactly the same number achieved by English in his study. The high response rate to the Carnegie sample inspired confidence in some of the results that differ from other studies. However, this essay will largely omit reference to earlier works; that will be reserved for the fuller discussion to be published in the monograph.
Some analysis was done with reference to ALA's success in establishing standards for the employment of librarians in academic institutions (see table  1 ). The survey asked if the ALA-accredited M.L.S. was a condition for employment of professional' librarians. It found that in 62 percent of the cases it was always a condition, and that in 28 percent only a few exceptions were made based on specialized job requirements. Thus, only 10 percent of the institutions surveyed failed to adopt the terminal M.L.S. degree as the basic requirement for employment in a professional position. 4 This is a dramatically lower result than the general sample even though this sample excluded consideration of two-year institutions. Among the four-year liberal arts colleges, the result was 57 percent (see table 2 ). This large statistical difference may be explained partially by the difference in definitions of faculty status. On the one hand, the present research assumes that the respondents know best the conditions that characterize faculty status in their own institutions and whether librarians are designated as faculty by that institution's definition. On the other hand, the ARL member sample indicated that slightly more than 46 percent of the institutions responding granted librarians faculty status, a figure that is almost identical to the English study result of 46 percent. 5 Even when librarians do not have faculty status, survey results indicate that they are frequently given a close parallel academic status. For instance, in theResearch/Doctoral category, 25 percent of the libraries grant academic status. This means that nearly 80 percent of the institutions in this group grant faculty status or something very close to it. Results also show that academic librarians are least likely to be classified as civil service personnel, with less that 2 percent in that category. Overall, 74 percent of the Carnegie sample and 80 percent of the ARL sample grant faculty or academic status to librarians.
It is also interesting to note the number of librarians affected by various status Table 4 illustrates the gender distribution of librarians by their employment status. Female librarians are slightly more likely than their male counterparts to work in libraries where they are granted faculty status. This is true of both the Carnegie and the ARL samples. Yet males in the Carnegie sample libraries are slightly more likely to have academic status. These differences, however, are small. The most important findings illustrated by this table are that gender has no effect on the assignment of status to librarians, and that over 67 percent of all academic librarians are female. The percentage is slightly lower in ARL libraries-65 percent.
APPOINTMENTS AND PROMOTION5-PERQUISITES
AND OBLIGATIONS The following tables illustrate various conditions for librarian appointments and expectations for promotional considerations. On the one hand, it has long been clear that faculty status for librarians may not be accompanied by the full privileges of the teaching faculty. On the other hand, academic status often reflects some of the characteristics of appointments for teaching faculty. The present research strongly confirms attenuated status. Table 6 makes it obvious that the faculty status for librarians in the Carnegie sample is closely associated with tenure because over 68 percent of the faculty status institutions grant tenure to librarians. Among those same institutions, another 40 percent grant some sort of continuing appointment. Similarly, promotion in faculty rank is granted by over 62 percent of the faculty status institutions, and promotion in nonfaculty rank is granted by another 12 percent of these libraries. Research and sabbatical leaves are also closely affiliated with faculty status. Librarians who receive faculty status appointments enjoy a fuller participation in the characteristic perquisites for teaching faculty than do those receiving other types of appointments.
The question of criteria for achieving tenure or continuing appointment always has been complicated when applied to librarians. Table 7 illustrates that in those Carnegie sample institutions where librarians have faculty status, the criteria are the same as those for teaching faculty in over 60 percent of the cases and are modified faculty criteria in another 31 percent. Yet where librarians have academic status, the criteria are the same as for the teaching faculty in only 14 percent of the cases and are modified faculty criteria in 33 percent. More than half of these Carnegie sample libraries have some sort of professional criteria. This pattern is also true of librarians who receive professional or administrative status appointments. In summary, the criteria for tenure or continuing appointment are much more closely associated with faculty criteria where librarians have faculty status. This conforms to the o~her characteristics of librarians with faculty status. We asked respondents to "rank in order of importance criterion on which librarians' performance is judged." In over 95 percent of the cases, job performance/ effectiveness is ranked as the number one criteria for judging performance. This can only mean that even in those institutions that indicated that librarians are subject to the same criteria as faculty, the position assignment of the individual librarian is viewed as equivalent to teaching.
LENGTH OF APPOINTMENT PERIODS FOR LIBRARIANS' STATUS: CARNEGIE SAMPLE
Librarians who receive faculty status appointments enjoy a fuller participation in the characteristic perquisites for teaching faculty than do those receiving other types of appointments.
In general, this research concludes that application of the criteria for promotion and for tenure of librarians has been realistically adapted to the needs of the library in the academic setting and the kinds of assignments that librarians receive. This does not differ from the flexibility evinced when criteria for promotion are applied to teaching faculty. The next three data tables address the question of changes in the status of librarian appointments over the last twenty years. In the Carnegie sample of 370 respondents, 341 provided information concerning the timing for changes in librarians' status, while 80 of the 89 ARL sample libraries did so. Table 8 Among Carnegie sample libraries particularly, the bulk of the change every five years has been in the direction of faculty status. The pace of this change may be characterized as slow; that is not to say glacial. Moreover, the general picture is one of some stability. Nonetheless, this phenomenon of change in status deserves closer examination. In recent years, there has been an increasing expression of concern that academic status for librarians might be eroding. This concern has been based largely on anecdotal evidence and was tested empirically in this survey. In general, faculty status is holding its own and making small gains. The concern in some quarters that in recent years there has been an acceleration in the number of "attacks" on faculty status led to the analysis shown in 
CONCLUSIONS
The results of this survey indicate that faculty status for librarians has continued to make gains in institutions of all types since the joint ACRL/ AAUP statement twenty years ago. On the one hand, faculty status for librarians is so well established that confidence in its continued growth should be high. On the other hand, any erosion in faculty status for librarians is dismaying to its proponents. Advocates may then question how both the ACRL and the AAUP can assist libraries in protecting the employment rights of their librarians if preferred rights fall below the status represented as the standard.
If academic librarians believe that faculty status is vital to fulfilling the mission of the libraries within the academy, then they must emphasize the specialized teaching role of librarians, their contribution to scholarship and knowledge, and their service to the academy. GovMarch 1993 erning boards and administrations should be reminded that the gender distribution among librarians is such that granting them faculty status will improve the overall performance of higher education toward increasing the ratio of females among tenure track faculty, a position supported by ACRL and AAUP. However, as with colleagues in various disciplines, these expectations of librarians must be germane to the mission of the library. During the next twenty years, academic libraries will be transformed as they have not been since the tum of the century. The mission of the library is being adapted to a new paradigm characterized by access in addition to collection-centered services and mediated by the presence of information technology. The impact of information technology on teaching and scholarship will be equally profound. This change may raise anew objections to librarians as faculty, but it will also offer new opportunities for librarians to integrate themselves into teaching and scholarship through collaboration with faculty colleagues in other disciplines. If closer affinity with classroom teaching and with research are logical outcomes of the new paradigm, then the case for faculty status during the next twenty years will be a persuasive one.
